NAF EMPLOYMENT PREFERENCE REQUIREMENTS
______________________________________________________________________

1.  The following employment preferences, in the order of their priority, are required when filling positions through competitive placement procedures:

· Military Spouse Preference.  Preference applies to positions at pay band levels NF-3 and below and to Child Care (CC) and Federal Wage System (FWS) positions.  Preference is given to the wives and husbands of active duty military members of the Armed Forces, including members of the U.S. Coast Guard, who relocate because of the sponsor's permanent change of station (PCS) under a statutory tour.  Applicants must be determined to be among the best qualified for the position in question.  This preference is provided only once per PCS.
· Involuntarily Separated Military Preference.  Preference applies to positions at pay band levels NF-3 and below and to CC and FWS positions.  Preference is given to involuntarily separated members of the Armed Forces, as well as their dependents.  Preference is also given to certain military members who separate voluntarily under the Special Separation Benefit (SSB) program or the Voluntary Separation Incentive (VSI) program.  Applicants must be among the best qualified for the position in question.
· Family Member Preference in Foreign Areas.  Preference applies to jobs at all grade and pay levels.  Preference is given to the wives, husbands, and children of military and civilian sponsors assigned to a foreign area (e.g., Japan). The term "children" includes step children, foster children, and adopted children.    Children must be unmarried and under the age of 23 years.  This preference is provided only once during each PCS.  Family Member Preference does not apply to the family members of locally hired civilian employees (i.e., sponsors who were not initially recruited from the United States or certain non-foreign areas).
2.  The following priority considerations will be given once the preference requirements  described above have been satisfied (these are listed in the order of their priority):
· Current and Former NAF Employees.  This priority consideration applies when filling positions at pay band levels NF-3 and below and CC and FWS positions.  It is given to all current and former NAF employees except those who were on emergency-hire Flexible appointments.  In addition, the term "NAF" employee includes Army appropriated fund employees if, at the time of application, they are serving in positions without time limits and had served continuously for at least one year in such a position.
· Outside Applicants Who Have Veterans' Preference Eligibility.  Individuals who are not in the current work force and who apply under competitive procedures will be given priority consideration for vacancies at pay band levels NF-3 and below and CC and FWS positions, provided that they are eligible for veterans' preference.
· Other Outside Applicants.  Applicants who are not in the current work force, and who are not veterans' preference eligibles, are referable only after the above priority and preference requirements have been met.
NOTE:  The difference between "preference" and "priority consideration" is discussed immediately below:

     a.  Preference.  When an applicant for a position meets the requirements for preference (i.e., Military Spouse Preference, Involuntarily Separated Military Preference, and Foreign-Area Family Member Preference), that individual (or another individual with the same preference eligibility) must  be selected unless an exception is obtained from the appropriate authority (usually the Garrison or Installation Commander).
     b.  Priority Consideration.  Priority consideration means that an individual is referred ahead of certain other applicants and the selecting official is required to consider him or her.  The selecting official is not required to select a priority candidate.

Remember that the preferences and priority considerations described above are shown in the order of their priority.  That is, a military spouse preference eligible must be selected before an involuntarily separated military preference eligible, and so on.  If you have questions concerning these preferences and priority considerations, please contact your NAF Civilian Personnel Unit.
